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A comprehensive worksite wellness effort strives 
to reach all employees, from those who are 
healthy to those who are sick. While 5 percent of 
employees account for 80 percent of health care 
costs, the individuals who populate this 
expensive bracket change over time. Therefore, 
while it is important to support those who are 
very ill, it is also important to keep healthy 
individuals healthy.2 
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 health care expenditures and lost 
productivity caused by tobacco-related 
illnesses. In 2000 an estimated $495 
million was spent in Minnesota treating 
diseases and conditions that would be 
avoided if all Minnesotan adults were 
physically active.5 

• On average, smokers are absent from 
work 50 percent more often than 
nonsmokers.6    
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Is Worksite Wellness Effec
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• Implement a comprehensive employee 
wellness initiative. 

• Provide private rooms for breast milk 
pumping and refrigerated storage. 

• Implement a tobacco-free campus policy. 
• Offer access to smoking cessation 

services. 
• Encourage walking or biking to work. 
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